
KING COUNTY 1200 King County Courthouse

516 Third Avenue

Seattle, WA 98104

Signature Report
I{ing:f,outtty

October 20,2015

Ordinance 18126

Proposed No.20l5-0338.1 Sponsors Upthegrove and Phillips

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Washington State Council of County and City

4 Employees, Council 2,Local1652 (Medical Examiner)

5 r'epresenting employees in the department of public health;

6 and establisliing the effective date of said agreement.

7 BE IT ORDAINED BY THE COLINCIL OF KING COTINTY:

8 SECTION 1. The collective bargaining agreement negotiated by and between

9 King County and Washington State Council of County and City Employees, Council2,

10 Local 1652 (Medical Examiner) representing employees in the department of public

1L health, which is Attachment A to this ordinance, is hereby approved and adopted by this

!2 reference made apart hereof.
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Ordinance 18126
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L3 SECTION 2. Terms and conditions of said agreement shall be effective from

1,4 January 1,2015, through and including December 31,2016.

Ordinance 18126 was introduced on 812412015 and passed by the Metropolitan King
County Council on 10/1912015, by the following vote:

Yes: 9 - Mr. Phillips, Mr. von Reichbauer, Mr. Gossett, Ms. Hague,
Ms. Lambeft, Mr. Dunn, Mr. McDermott, Mr. Dembowski and Mr.
Upthegrove
No: 0

Excused: 0

KING COUNTY COUNCIL
,w

Phillips,
ATTEST:

Anne Noris, Clerk of the Council
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County Executive

Attachments: A. Agreement Between Washington State Council of County and City Employees - Local
1652, AFSCME - Medical Examiner and King County
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ATTACHMENT A
126

AGREEMENT BET\ilEEN

WASHINGTON STATE COTJNCIL OF COUNTY AND CITY EMPLOYEES

LOCAL 1652, AFSCME - MEDICAL EXAMINER

AND KING COUNTY

PURPOSE

I.JNION RECOGNITION AND MEMBERSHIP
ARTICLE 1:

ARTiCLE 2:

ARTICLE 3:

ARTICLE 4:

ARTICLE 5:

ARTICLE 6:

ARTICLE 7:

ARTICLE 8:

ARTICLE 9:

ARTICLE 10:

ARTICLE 11:

ARTICLE 12:

ARTICLE 13:

ARTICLE 14:

ARTICLE 15:

ARTICLE 16:

ARTICLE 17:

ARTICLE 18:

ARTICLE 19:

ARTICLE 20:

ARTICLE 21:

ADDENDUM A

RIGHTS OF MANAGEMENT

HOLIDAYS....

VACATIONS.

SICK LEAVE.

OTHER LEAVES........

WAGE RATES............

HOURS OF V/ORK

OVERTIME...............

MEDICAL, DENTAL AND LIFE INSI.IRANCE.....

DISPUTE RESOLUTION PROCEDURE ..

BULLETIN BOARDS

EQUAL EMPLOYMENT OPPORTI-rNITY.........

SAVINGS CLAUSE...

V/ORK STOPPAGES AND EMPLOYER PROTECTION.""

WAIVE,R CLAUSE.

REDUCTION-IN-FORCE/LAYOFF REHIRES.

MISCELLANEOUS

LABOR MANAGEMENT COMMITTEE ...........

DTJRATION
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ADDENDUM B: MEMORANDUM OF AGREEMENT: ADDRESSING "TOTAL

COMPENSATION', COALITION BARGAINING; 2015-2016 BUDGET; AND .

COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY COALITION

OF LABOR LINIONS BARGAINING I.INIT MEMBERS 2015-2016

ADDENDUM C: MEMORANDUM OF AGREEMENT: STEP AND LONGEVITY INCREASE

FREEZE AGREEMENT TO SAVE JOBS AND SERVICES

l5 through December 3I, 2

-Medical ExaminerIlashington State Council of County and City Employees, Council 2, Local I652
016January 1,20

260C01 I s
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AGREEMENT BET\ryEEN

\ryASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES

LOCAL 1652, AFSCME. MEDICAL EXAMINER

AND KING COUNTY

These articles constitute an agreement, terms of which have been negotiated in good faith,

between King County (the "County") and Local 1652, Washington State Council of County and City

Employees, AFSCME (the "Union").

ARTICLE 1: PURPOSE

The intent and purpose of this Agreement is to promote the continued improvement of the

relationship between King County and its employees by providing a uniform basis for implementing

the right of public employees to join organizalions of their own choosing, and to be represented by

such organizations in matters concerning their employment relations with King County and to set

forth the wages, hours and other working conditions of such employees in appropriate bargaining

units provided the County has authority to act on such matters and fuither provided the matter has not

been delegated to any civil service commission or personnel board similar in scope, structure and

authority as defined in R.C.W. 41.56.

ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

Section l. The County recognizes the Union as representing their members whose job

classifîcations are listed in the attached Addendum "A".

Section 2. It shall be a condition of employment that all employees covered by this

Agreement who are members of the Union in good standing on the effective date of this Agreement

shall remain members in good standing and those who are not members in good standing on the

effective date of this Agreement, shall on the thirtieth (30th) day following the effective date of this

Agreement, become and remain members in good standing in the Union or pay an agency fee to the

union to the extent required by law. It shall also be a condition of employment that all employees

covered by this Agreement and hired or assigned into the bargaining unit on or after its effective date

shall, on the thirtieth (30th) day following the beginning of such employment, become and remain

llashington State Council of County and City
January 1,2015 through December 31,2016
260C0t I 5
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members in good standing in the Union or pay agency fee to the union to the extent required by law;

provided, however, that nothing contained in this section shall require an employee to join the Union

who can substantiate, that, through bona fide religious tenets or teachings, prohibits the payment of

dues or initiation fees to union organizations, in which case the employee shall pay an amount of

money equivalent to the regular union dues and initiation fee to a nonreligious charity or to another

charitable organization mutually agreed upon by the employee affected and the bargaining

representative to which the employee would otherwise pay the dues and initiation fee. The employee

shall fumish written proof that such payments have been made,

Section 3. Dues Deduction. Upon receipt of written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay of such employee the amount

of dues as certified by the secretary of the Union and shall transmit the same to the treasurer of the

Union.

The Union will indemnifu, defend and hold the County harmless against any claims made and

against any suit instituted against the County on account of any check-off of dues for the Union. The

Union agrees to refund to the County any amounts paid to it in error on account of the check-off

provision upon presentation ofproper evidence thereof.

Section 4. Failure to Futfilt Obligations. Failure by an employee to abide by the afore-

referenced provisions shall constitute cause for discharge of such employee; provided, however, it

shall be the responsibility of the Union to notifu the Director of the Office of Labor Relations with a

copy to the Department of Health (hereinafter "the Department"), in writing when it is seeking

discharge of an employee for noncompliance with Section 2 of this Article. When an employee fails

to fulfill the union security obligations set forth within this Article, the Union will forward a "Request

for Discharge Letter" to the Public Health Human Resources Manager (with copies to the affected

employee and the Office of T,abor Relations). Accompanying the discharge letter will be a copy of

the letter to the employee from the Union explaining the employee's obligation under this Article.

The contents of the "Request for Discharge Letter" shall specifically request the discharge of .

the employee for failure to abide by Section 2 of this Article, but provide the employee and the

County with thirty (30) calendar days' written notifîcation of the Union's intent to initiate discharge

llashington State Council of County and Cily
January I, 2015 through December 31, 2016
260C01 I 5
Page 2

Employees, Council 2, Local 1652 -Medical Examiner
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action, during which time the employee may make restitution in the amount which is overdue. Upon

receipt of the Union's request, the Public Health Human Resources Manager shall give notice in

writing to the employee, with a copy to the Union and the DES, Human Resources Division, Labor

Relations Section, that the employee faces discharge upon the request of the Union at the end of the

thirty (30)-calendar day period noted in the Union's "Request for Discharge Letter" and that the

employee has an opportunity before the end of said thirty (30)-calendar day period to present to the

Public Health Human Resources Manager any information relevant to why the Publìc Health

Department should not act upon the Union's written request for the employee's discharge.

In the event the employee has not yet fulfilled the obligation set forth within this Article

within the thirty (30)-calendar day period noted in the "Request for Discharge Letter," the Union shall

thereafter reaffirm in writing to the Public Health Human Resources Manager with copies to the

affected employee and the Office of Labor Relations, its original written request for discharge of such

employee. Unless sufficient legal explanation or reason is presented by the employee why discharge

is not appropriate or unless the Union rescinds its request for the discharge the County shall, as soon

as possible thereafter, effectuate the discharge of such employee. If the employee has fulfilled the

union security obligation within the thirty (3O)-calendar day period, the Union shall so notifl, the

Public Health Human Resources Manager in writing, with a copy to the Office of Labor Relations and

the affected employee. If the Union has reaffirmed its request for discharge, the Public Health

Human Resources Manager shall notify the Union in writing, with a copy to the Director of the Office

of Labor Relations and the affected employee, that the Department effectuated, or that the Department

has not discharged the employee, setting forth the reasons why it has not done so.

ARTICLE 3: RIGHTS OF MANAGEMENT

Section 1.. The management of the County and the direction of the work force are vested

exclusively in the County subject to terms of this Agreement. All matters not specifically and

expressly covered or treated by th.e language of this Agreement may be administered for its duration

by the County in accordance with such policy or procedures as the County from time to time may

determine. The parties hereby recognize the County's and the Department's right to hire, appoint,

promote, contract out non-bargaining unit work, discharge for just cause, improve efficiency, and

Washingîon State Council of County and City Employees, Council 2, Local I652 -Medical Examiner
January 1,2015 through December 31,2016
260C01 I 5
Page 3
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determine work schedules and the location of Department facilities.

Further, the parties hereby recognize the County's and the Department's right to determine the

methods, processes, and means of providing services, the right to increase or diminish operations, in

whole or in part, the right to increase, diminish or change equipment, including the introduction of

any and all new, improved, or automated methods or equipment, and the assignment of employees to

specific jobs within the bargaining unit. The Union also recognizes the County's and the

Department's right to establish andlor revise the Department's perfotmance evaluation system. Such

system may be used to determine acceptable performance levels, prepare work schedules, and to

measure the performance of each employee or group of employees.

Section 2. Just Cause Standard. Employees (excluding temporary, term limited and

probationary employees) will be disciplined only for just cause. The County will utilize a system of

Progressive Discipline as contained in the Personnel Guidelines.

Section 3. Safeff. No employee shall be directed to work in a manner that does not comply

with state or federal law.

Section 4. Payroll Reopener Language. The parties agree the County has the right to

implement a common biweekly payroll system that will standardize pay practices and Fair Labor

Standards Act work weeks. The parties agree that applicable provisions of the collective bargaining

agreement may be re-opened at any time during the life of this agreement by the County for the

pulpose of negotiating these standardized pay practices, to the extent required by law.

LI/ashington State Council of County and Ci4t Employees, Council 2, Local I652 -Medical Examiner
January 1, 201 5 through December 31, 2016
260C0 I t 5
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ARTICLE 4: HOLIDAYS

Section 1. All leave eligible employees shall be granted the following holidays with pay in

accordance with King County Code 3.12.230 as amended, which cunently lists the following:

New Year's Day January 1st

Martin Luther King Jr's Birthday Third Monday in January

Third Monday in FebruaryPresidents'Day

Memorial Day Last Monday in May

Independence Day July 4th

First Monday in SeptemberLabor Day

Veteran's Day November 1lth

Thanksgiving Day Fourth Thursday in November

Fourth Friday in NovemberDay after Thanksgiving

Christmas Day December 25th

If the King County Executive or Council determines any additional holiday, all leave eligible

employees shall be granted those holidays as well. In addition, all leave eligible employees will be

granted two personal holidays to be administered through the vacation plan. One personal holiday

shall be added to the vacation leave bank in the pay-period that includes the first day of October and

one personal holiday will be added in the pay-period that includes the first day of November of each

year. Employees may use personal holidays when accrued. Personal holidays accrue at 8 hours per

holiday, prorated for part-time employees.

When a holiday falls upon a Sunday, the following Monday shall be observed as a holiday,

and any holiday falling on a Saturday shall be observed on the preceding Friday. When a County

holiday is on an employee's regular day off, the full-time employee shall receive eight hours of pay at

the regular, straight-time rate; part-time employees will have their holiday pay prorated,

Section 2. Holiday Premium. Work performed on holidays shall be paid at one and one-half

(1-I12) times the regular rate in addition to the regular holiday pay.

l(ashington State Council of County and City Employees, Council 2, Local 1652 -Medical Examíner
Januøry I,2015 through Decetnber 31,2016
260C01 r s
Page 5



I

2

3

4

5

6

7

I
9

10

11

t2

13

14

15

t6

t7

18

19

20

2l

))

23

24

25

26

27

28

126

A. Employees whose work shift starts on a holiday, but which ends on a non-holiday

receive holiday premium pay only for the hours actually worked on the County designated holiday,

plus their normal holiday pay. For example, if an employee's schedule is Tuesday through Saturday,

they will receive 40 hours of regular pay plus eight (8) hours of holiday pay, for a total of forty-eight

(48) hours.

ts. Employees whose work shift does not start on a holiday, but which ends on a

holiday shall receive holiday premium pay only for the hours actually worked on the County

designated holiday.

Section 3. Employees attending a training seminar/assignment during a holiday shall be

compensated at the stràight time rate unless a higher rate is required by the Fair Labor Standards Act.

ARTICLE 5: VACATIONS

Section 1. All leave eligible employees shall be granted the following vacation benefits in

accordance with King County Code 3.12.190, as amended, which currently lists the following:

Full Years of Service Annual Leave in Days

12Upon hire through end of Year 5

15Upon beginning of Year 6

16Upon beginning of Year 9

11 20Upon beginning of Year

2lUpon beginning of Year T7

22Upon beginning of Year 18

23Upon beginning of Year T9

2A 24Upon beginning of Year

2l 25Upon beginning of Year

26Upon beginning of Year 22

¿) 27Upon beginning of Year

24 28Upon beginning of Year

29Upon beginning of Year 25

26

and beyond

30Upon beginning of Year

Washington State Council of County and City Employees, Council 2, Local I652
January 1,2015 through December 31,2016
260C01 r s
Page 6
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NOTE: Employees shall expend accrued hours of vacation on an hour-for-hour basis. That

is, an employee working a l0-hour day shall use l0 hours for each day of vacation.

Section 2. Newly hired employees. After 6 months of continuous service an employee may

use accrued vacation leave except as provided in Article 7, Section 4.

Section 3. Vacation benefits for leave eligible employees will be established based upon the

ratio of hours actually worked (less overtime) to a standard work year. For example:

If a regular, part-time employee normally works twenty hours per week in a department that normally

works eight hours per day, then the part-time employee would be granted one half of the vacation

benefit allowed a fuIl-time staff member with an equivalent number of years service.

Section 4. No person shall be permitted to work for compensation for the County in any

capacity during the time when vacation benefits are being drawn.

Section 5. Vacation may be used in one-half hour increments at the discretion of the Chief

Medical Examiner or his/her appointed designee.

Section 6. Career service employees, provisional, probationary and term-limited temporary

employees, shall not be eligible to take or be paid for vacation leave until they have successfully

completed their first six months of county service, and if they leave county employment prior to

successfully completing their first six months of county service, shall forfeit and not be paid for

accrued vacation leave.

Upon termination for any reason, a non-probationary employee will be paid for unused

vacation credits up to the maximum allowable accumulated vacation.

Section 7. An employee shall not be granted vacation benefits if not previously accrued by

the employee.

Section 8. In cases of separation by death, (except for probationary employees) payment of

unused vacation benefits shall be made to the employee's estate, or in applicable cases, as provided

by R.C.W. Title 1 1.

Section 9. Vacation Request. Employees who request vacation prior to December 1st for

vacations starting in the following calendar year (January 1st to December 31st) will be granted

preference in accordance with seniority within job classification and shift. After December 1st,

I(ashinglon State Council of County and City Employees, Council 2, Local 1652 -Medical Exøminer
January I, 2015 through December 31, 2016
260C0t I5
Page 7
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requests for vacations in the following calendar year will be granted on a first-come, first-served

basis. For example, a vacation for March 2009 requested in November 2008 would be awarded by

seniority; if it was requested during December 2008 or January 2009, it would be awarded on a first-

come, first-serve basis.

Section 10. Accrual. Employees may accrue up to sixty (60) days (i.e.,480 hours) of

vacation.

Employees may continue to accrue additional vacation beyond the maximum specified herein

if, as a result of cyclical workloads or work assignments, accrued vacation will be lost.

Employees must use vacation leave in excess of the maximum accrual amount on or before

the last day of the pay period that includes December 3 1 of each year. In order to be eligible for

calTyover of vacation leave beyond the maximum accrual, an employee must have made a request to

use vacation leave during the calendar year, and the appointing authority must have disapproved such

request. In order to be eligible for carryover of excess vacation leave, a written plan must be

developed and approved by the employee and appointing authority. This plan must outline how the

excess vacation will be used in the next year. The Human Resources Division of the Department of

Executive Services as well as the appointing authority must approve all requests for carryover of

vacation. Employees may accrue up to 480 hours of vacation.

ARTICLE 6: SICK LEAVE

Section 1. Definitions.

A. Child means a biological, adopted, or foster child, a stepchild, a legal watd, or a

child of a person standing in loco parentis who is: ( 1 ) Under eighteen years of age ; or (2) eighteen

years of age or older and incapable of self-care because of a mental or physical disability.

B. Grandparent means a parent of a parent of an employee.

C. Parent means a biological parent of an employee or an individual who stood in

loco parentis to an employee when the employee was a child.

D. "Parent-in-law" means a parent of the spouse or domestic partner of an employee.

E. "Spouse" or "Domestic partner" means the partner of an employee, whether same

or different gender.

lVashington State Council of County and City Employees, Council 2, Local 1652 -Medical Examiner
January 1, 201 5 throttgh December 31, 201 6
260C01 I 5
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Section 2. Accrual Rate. Every leave eligible employee shall accrue sick leave benefits at

the rate of 0.04616 hours for each hour in regular pay status exclusive of overtime up to a maximum

of 8 hours per month. Employees shall accrue sick leave from their date of hire in a leave eligible

position.

Section 3. Family Medical Leave. Employees are eligible for King County Family medical

leave as provided in King County Code Sectio n3.72.220,or otherwise provided by law.

Section 4. Every leave employee shall receive sick leave benefits proportionate to the

employee's regular workweek. For example: If a part-time employee normally works twenty hours

per week and the department's normal work week is forty hours, the employee will receive one half

of sick leave benefits for the month.

Section 5. After six months of service a leave eligible employee may, at her/his Chief

Medical Examiner's discretion, be permitted to use her/his accrued vacation hours as an essential

extension of sick leave.

Section 6. An employee is not entitled to sick leave if not previously earned.

Section 7. Sick leave may be used in one-half hour increments.

Section 8. There shall be no limit to the hours of sick leave benefits accrued by an employee.

Section 9. Accrued sick leave may be used as provided by law, for the following reasonsl

L. The employee's bona fide illness, provided that an employee who suffers an

occupational illness may not simultaneously collect sick leave and worker's compensation payments

in a totai amount greater than the net regular pay of the employee;

2. The employee's incapacitating injury, provided that:

a. An employee injured on the job may not simultaneously collect sick leave

and worker's compensation payments in a total amount greater than the net regular pay of the

employee; /

b. An employee may not collect sick leave payments for physical ìncapacity

due to any injury or occupational illness which is directly traceable to employment other than with the

County.

3. Exposure to contagious diseases and resulting quarantine.

lilashington State Council of County and City Employees, Council 2, Local I652 -Medical Examiner
January 1, 2015 through December 31, 2016
260C01 I 5
Page 9
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4. A female employee's temporary disability caused by or contributed to by pregnancy

and childbirth.

5. The employee's medical or dental appointments, provided that the employee's

appointing authority has approved the use of sick leave for such appointments.

6. Pursuant to RCV/ 49.12.270, accrued sick leave may be used to care for: A child of

the employee who has a health condition that requires treatment or supervision; a spouse, domestic.

partner, parent, parent-in-law, or grandparent of an employee who has a serious health condition or an

emergency condition.

Section 10. In each case of absence due to illness or injury, it shall be the responsibility of the

employee to notify the employee's supervisor of the absence and the anticipated duration of the

absence. Except in emergency situations, failure to notify the supervisor of an absence prior to the

conìmencement of the employee's shift shall be grounds for disciplinary action.

Section 11. Up to one eight hour day of sick leave may be used by an employee for the

purpose of being present at the birth of his/her child, as provided by law.

'section 12, Anemployee who has exhausted all of his/her sick leave may use accrued

vacation leave as sick leave before going on leave of absence without pay, if approved by the

department Director or designee.

Section 13. Department management is responsible for the proper administration of the sick

leave benefit.

Section 14. Separation from King County employment, except by retirement, death or reason

of temporary lay-off due to lack of work or funds, shall cancel all sick leave currently accrued to the

employee. Should the employee resign in good standing and return to the County within two yeaÍs,

accrued sick leave shall be restored.

Section 15. King County will reimburse those employees who have at least five (5) years

selice and retire as a result of length of service or who terminate by death, thirty-five percent (35%)

of their unused, accumulated sick leave. All payments shall be made in cash, based on the

employee's base rate, and there shall be no defened sick leave reimbursement.

Section 1"6. Employees injured on the job cannot simultaneously collect sick leave and

lltashington State Council of County and City Employees, Councíl 2, Local 1652 -Medical Examiner
January 1, 2015 through December 31, 2016
260C01 I5
Page I0
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workers compensation payments greater than net pay of the employee. County policy may allow for

payments equal to net regular pay of employees qualifying under workers compensation.

Section 17. Wellness Incentive. Regular, full time employees who have been employed for

at least one full calendar year within the bargaining unit who, in the preceding calendar year, use less

than thirty-three (33) hours of sick leave may, upon request, convert sixteen (16) hours of unused,

accrued sick leave to sixteen (16) hours ofvacation leave. In calculating this benefit, disability leave

used for on duty injuries or occupational illness will not be counted.

ARTICL4T: OTHERLEAVES

Section 1. Organ Donation Leave.

A. The appointing authority shall allow an employee eligible for leave benefits who is

voluntarily participating as a donor in life-giving or life-saving procedures such as, but not limited to,

bone marrow transplants, kidney transplants, or blood transfusions, to take five days paid leave

without having such leave charged to family leave, sick leave, vacation leave or leave of absence

without pay; provided that the employee shall:

1. Give the Chief Medical Examiner reasonable advance notice of the need to

take time off from work for the donation of bone marïow, a kidney, or other organs or tissue where

there is a reasonable expectation that the employee's failure to donate may result in serious illness,

injury, pain or the eventual death of the identified recipient.

2. Provide written proof from an accredited medical institution, organization

or individual as to the need for the employee to donate bone marrow, a kidney, or other organs or

tissue or to participate in any other medical procedure where the participation of the donor is unique

or critical to a successful outcome.

B. Time off from work for the purposes set out above in excess of five (5) working

days shall be subject to existing leave policies.

Section 2. Bereavement Leave.

A. Leave eligible employees shall be entitled to three (3) working days (up to 24

hours of paid time off) of bereavement leave per occuffence due to death of members of their

immediate family. Part-time leave eligible employees will receive prorated leave (based upon the
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average number of compensated hours in the previous pay period),

B. Leave eligible employees, who have exhausted their bereavement leave, shall be

entitled to use sick leave in the amount of three (3) days (up to 24 hours of paid time off) for each

instance when death occurs to a member of the employee's immediate family.

C. In the application of any of the foregoing provisions, when a holiday or regular day

off falls within the prescribed period of absence, it shall not be charged against the employee's leave

balance.

D. For purposes of this section, the member of the immediate family is construed to

mean persons related by domestic partnership, blood, maniage or legal adoption as follows:

Grandmother, grandfather, mother, father, husband, wife, daughter, son, brother or sister of the

employee or any relative continually living in the employee's household. Other distant relatives who

have resided in the home for at least one year shall also be construed as being members of the

immediate family.

In administering the provisions of this Article, work days for all employees of the Medical

Examiner's Office shall be those set forth in Article 9 of this agreement.

Section 3. Donated leave.

Employees may share leave with other County employees in accordance with King County

Code section3.12.223.

A. Vacation leave donation.

1. Atry leave eligible employee may donate a portion of his or her accrued

vacation leave to another employee who receives vacation and sick leave. Such donation will occur

upon written request to and approval of the donating and receiving employees' department

director(s), except that requests for vacation donation made for the purposes of supplementing the

sick leave benefits of the receiving employee shall not be denied unless approval would result in a

departmental hardship for the receiving department.

2, The number of hours donated shall not exceed the donor's accrued vacation

credits as of the date of the request. No donation of vacation hours shall be permitted where it would

cause the employee receiving the transfer to exceed his or her maximum vacation accrual.
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3. Donated vacation leave hours must be used within ninety (90) calendar days

following the date of donation. Donated hours not used within ninety (90) days, or due to the death of

the receiving employee, shall revert to the donor. Donated vacation leave hours shall be excluded

from vacation leave payoff provisions contained in this chapter. For purposes of this section, the first

hours used by an employee shall be accrued vacation leave hours.

B. Sick leave hours.

L. Any leave eligible employee may donate a portion of his or her accrued sick

leave to another employee who receives vacation and sick leave, upon written notice to the donating

and receiving employees' department director(s).

2. No donation shall be permitted unless the donating employee's sick leave

accrual balance immediately subsequent to the donation is one hundred (100) hours or more. No

employee may donate more than twenty-five (25) hours of his or her accrued sick leave in a calendar

year.

3. Donated sick leave hours must be used within ninety (90) calendar days.

Donated hours not used within ninety (90) days or due to the death of the receiving employee shall

revert to the donor. Donated sick leave hours shall be excluded from the sick leave payoff provisions

contained in this Agreement, and sick leave restoration provisions contained in this Agreement. For

purposes of this section, the first hours used by an employee shall be accrued sick leave hours.

C. All donations of vacation and sick leave made under this chapter are strictly

voluntary. Employees are prohibited from soliciting, offering or receiving monetary or any other

compensation or benefits in exchange for donating vacation or sick leave hours.

D. All vacation and sick leave hours donated shall be converted to a dollar value

based on the donor's straight time hourly rate at the time of donation. Such dollar value will then be

divided by the receiving employee's hourly rate to determine the actual number of hours received.

Unused donated vacation and sick leave shall be reconverted based on the donot's straight time

hourly rate at the time of reconversion.

Section 4. Family Care Leave

Pursuant to RCW 49.12.270, paid time off including vacation or personal holidays - at the
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employee's discretion - may be used to care for: A child of the employee who has a health condition

that requires treatment or supervision; a spouse, domestic partner, parent, parent-in-law, or

grandparent of an employee who has a serious health condition or an em€rgency condition.

ARTICLE 8;,.WAGE RATES

Section 1. Wage Rates.

2015 - Effective January 1,2015, employees' rates of pay shall be increased by 2.00%

for a Cost-of-Living Allowance (COLA) pursuant to the Total Compensation Agreement.

2016 - EfTective January 1,2016, employees' rates of pay shall be increased by 2.25%

for a Cost-of-Living Allowance (COLA) pursuant to the Total Compensation Agteement.

Total Compensation Agreement. Upon full ratifïcation of the Memorandum of Agreement

titled: Addressing "Total Compensation" Coalition Bargaining;2.015-2016 Budget; And Cost-of-

Living Wage Adjustments For King County Coalition of Labor Unions Bargaining Unit Members

2015-2016 ("Agreement") by King County, the full terms and conditions of the Agreement are agreed

to and incorporated into this Collective Bargaining Agreement, attached hereto as Addendum B.

Economic and Fiscal Conditions Reopener. The parties agree when significant

shifts in economic and fiscal conditions occur during the term of this agreement, the parties agree to

reopen negotiations for COLA when triggered by either an increase in the King County

unemployment rate of more than2 percentage points compared with the previous year or a decline of

more than 7o/o,in County retail sales as determined by comparing cunent year to previous year. Data

witi¡e derived from Washington State Department of Revenue. By no later than July 30th of each

year of this agreement, the county will assess whether the economic measurements listed above

trigger contract reopeners on COLA for the subsequent year.

Section 2. Shift Premium Pay. Medical Investigators whose shift begins between 1900

hours and 0600 hours (night shift) shall receive shift premium pay equivalent to 2.5Yo of the

employee's effective hourly rate of pay (base hourly rate) for all hours worked during the night shift.

Section 3. Bilingual Premium Pay. Employee(s) who are substantially bilingual and are

assigned in writing by management to regularly use their skills in a language other than English in the

performance of their work duties will be paid a bilingual premium of $50 per month. This
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assignment will be renewed annually and may be terminated at anytime.

Such employee(s) will be required to demonstrate their bilingual ability, but are not required

to be certified by the State of Washington as a translator/interpreter. Language proficiency in each

case will be assessed by staff from King County Superior Court Interpreter Services. The County

retains the right to contract for translators/interpreters as appropriate. It is understood by the parties

that the work performed by the bilingual speaker provided for under this Section shall not supplant

the work of the Medical Interpreter/Translator.

Section 4. Educational Conferences. Employees, on their off hours, who (with the prior

written approval of the Chief Medical Examiner) attend Medical Examiner educational conferences

will receive pay at the regular rate.

Section 5. Automatic Step Progression. Employees who were placed at Step I of the salary

range when hired in a bargaining unit position shall receive an increase to Step 2 upon satisfactory

completion of the 6 month probationary period. Employees who were placed at Step 2 or higher

when hired may, at the discretion of management and with department approval, receive an increase

to the next higher step upon satisfactory completion of the probationary period. Regular, non-

probationary employees who are not at the top step will receive an increase to the next higher step on

the salary range effective January lst of each year, provided their performance is satisfactory. In 2015

and20l6,this provision shall be modified pursuant to the terms and conditions of the Memorandum

of Agreement: "Step and Longevity Increase Freeze Agreement to Save Jobs and Services" attached

to this Collective Bargaining Agreement as Addendum C.

Section 6. Bi-Weekly Pay. The parties agree to the bi-weekly pay system as adopted by the

King County Council.

ARTICLE 9: HOURS OF WORI(

Section 1. Forensic Medicolegal Death Investigator. The work week for employees

classified as forensic medicolegal death investigators will consist of:

A. 4 On 3 Off Workweek - There may be established a workweek comprising of four

(4) consecutive workdays of ten (10) consecutive hours each workday exclusive of the meal period.

Any established four/ten workweek shall provide for three (3) consecutive days off.

Washington State Council of County and City Employees, Council 2, Local I652 -Medical Examiner
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B. Five (5) consecutive days of eight (8) hours each, exclusive of lunch period,

followed by two (2) days off.

Section 2. Autopsy Technician Hours. The work week for autopsy technicians will consist

of five (5) consecutive days of eight (8) hours each, exclusive of lunch period, followed by two (2)

consecutive days off or a schedule which requires that employees rotate their schedules so that one

employee will work on Saturday

Section 3. Atl others. The work week for all other employees, those not referenced in

Section I or Section 2 above, may consist of five (5) consecutive days of eight (8) hours each,

exclusive of lunch period, followed by two (2) consecutive days off.

Section 4. Work Schedule and Starting Times. The establishment of reasonable work

schedules and starting times is vested solely within the purview of division management and may be

changed from tirne to time provided a two (2) week prior notice of change is given.

Section 5. Employee Scheduling CommÍttees. A scheduling committee may assist in

developing schedules by providing recommendations to management. The committee should

consider principally the operating needs of the program. The needs of the community and individual

employees, including seniority status, should be considered so long as the program needs are met.

Management reserves the right to adjust the personnel, schedule and shifts as it deems necessary and

is not required to accept a committee's recommendations.

Section 6. Alternative Schedules. Alternative schedules may be mutually agreed upon by an

employee and management consistent with the provisions of this agreement.

Section 7. Public Health Emergencies. Public Health has important roles and functions it

must perform during various disasters and emergencies. During those times, management retains the

right to alter work schedules and approved leaves without prior notice.

Section 8. Shift Trades. Shift changes in scheduled shifts may be exchanged within the

same pay period on an equal basis between the two employees within the same job classification,

subject to written approval of management. Shift trade requests must be submitted in writing using

the Shift Trade Request Form two weeks before the pay period of the requested trade begins and

signed by management in advance. Such shift trades are pemritted on the conditions the trade is shift
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for shift, not hour for hour; pay will be based on the normal shift. Shift differentials and premium

payments will be paid to the employee who is normally assigned to the shift, not to the employee

covering the shift through a trade. Any overtime will be computed based on the hours of the normal

shift. 'When the trade occurs on a holiday, the employee actually working the holiday will be

compensated. Trading of a traded shift is not permitted.

ARTICLF, 10: OVERTIME

Section 1. Five Day Schedule. Except as otherwise provided in this Agreement, employees

on a five-day schedule shall be paid at the rate of time and one-half for all hours worked in excess of

eight (S) hours in one day (exclusive of lunch) or forty (40) hours in one week exclusive of lunch

period.

Section 2. Four Days on Three Days off Schedule. Employees on a work schedule other

than five days shall be paid for all hours worked in excess of the scheduled shift of at least eight

hours. Employees on a 4 on 3 off schedule shall be paid at the rate of time and one-half for all hours

worked in excess of ten (10) hours in one day or of 40 hours in a week (exclusive of lunch period).

Section 3. Overtime Calculation. For overtime purposes, hours of work shall be computed

to the next highest six minute period within the hour. For example: work performed until 15 minutes

past the hour shall be paid for at 18/60ths times the overtime (time and one half) hourly rate, which is

equál to .3 times the hourly rate. Overtime pay rates shall be calculated using the regular rate of pay

(i.e. base hourly rates set forth in Addendum "4") plus any premiums, lead pay, specialty pay, shift

differentials, etc. which the employee normally receives.

Section 4. Callback. Persons called back to work will be compensated a minimum of four

(4) hours for each instance at the overtime rate. In those circumstances where an employee is asked

to report for work four (a) or fewer hours prior to the beginning of his/her regular starting time, this

time will not be considered a callback.

Section 5. Authorization. All overtime shall be authorized in advance by the Chief Medical

Examiner or hisiher designee in writing, except in emergencies. Saturday and Sunday work is not

overtime when it is a regularly scheduled work day,

Section 6. Off-duty Court Time. Off-duty court time shall be compensated at time and one-
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half when such court time has been approved to be necessary by the Chief Medical Examiner or

his/her designee. Off duty court time occurring on a regularly scheduled day off shall be

compensated at a minimum of two (2) hours and shall include travel time to and from the employee's

residence via the most direct route and any time necessary to secure evidence or other material

necessary for the court appearance.

Section 7. Staff Meetings. Managers may hold mandatory staff meetings and staff shall be

required to attend. Should required meetings be scheduled on an employee's day off, the employee

shall be paid at hislher straight time rate for all time spent in attendance at the meeting unless a higher

rate is required by the Fair Labor Standards Act, Washington Minimum Wage Act, or otherwise

required by law.

Section 8. Compensatory Time.

. Overtime may be compensated by compensatory time off at the rate of one and one-half (1-

Il2) times the overtime hours worked, provided employee requests compensatory time accrual in

advance and the supervisor approves. Employees may not have a balance of more than forff (a0)

hours of compensatory time. All compensatory time not used by the end of a calendar year will be

paid in cash. Exception: if use was not feasible due to work demands of the position, the employee

may request and the Chief Medical Examiner may approve the carryover of up to forly (40) hours of

accrued compensatory time. No requests for compensatory time accrual will be approved for the last

pay period of a calend ar year(December 16 through December 31). Use of compensatory time off

must be approved in advance as for vacation leave.

ARTICLE 11: MEDICAL. DENTAL AND LIFE INSUBANCE

Section 1. The County will provide a medical, dental and life insurance plan for all regular

employees: such to be as determined by the Joint Labor Management Insurance Committee or its

successor

ÄRTICLE 12: DISPUTE RESOLUTIc}N PROCEDIIRE,

King County recognizes the importance and desirability of settling grievances promptly and

fairly in the interest of continued good employee relations and morale and to this end the following

procedure is outlined. To accomplish this, every effort will be made to settle grievances at the lowest
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possible level of supervision. Nothing in this Article shall be construed to prevent an employee, a

union representative, or a County represerúative from seeking a resolution to a dispute or a grievance

without recourse to the grievance procedure, provided that such resolution must be consistent with

this Agreement.

Employees will be unimpeded and free from restraint, interference, coercion, discrimination

or reprisal in seeking adjudication oftheir grievance.

Section 1. Definition.

Grievance - An issue raised by an employee relating to the interpretation of his/her

rights, benefits or conditions of employment as contained in this Agreerhent.

A grievance concerning the discipline or discharge ofa career service non-probationary

employee may be presented through this grievance procedure; þrovided, however, an employee

covered by this Agreement rnust, upon initiating objections relating to disciplinary action, use either

the contract grievance procedure contained herein (with the Union processing the grievance) or

pertinent procedures regarding disciplinary appeals under the applicable personnel systems, such as

the County Personnel Board. Under no circumstances may an employee use both the contract

grievance procedure and a personnel system appeal, including the Personnel Board, relative to the

same disciplinary action.

Probationary, term-limited, part-time and temporary employees shall not have the right to

pursue grievances over disciplinary matters but shall be able to pursue grievances as otherwise

provided in Section 12.2.

Section 2. Procedure.

Step-L- Chief Medical Examiner or Designee: A grievance shall be presented in

writing by the aggrieved employee, and his/her representative, if the employee wishes, within ten

working days of the occuffence of such grievance, to the Chief Medical Examiner or designee. The

grievance must state the occurrence giving rise to the grievance, the date of occurrence, the specific

Article and Section(s) of the Agreement the employee considers to be violated or misapplied, and the

remedy requested. The Chief Medical Examiner or designee shall gain all relevant facts and shall

attempt to adjust the matter and respond in writing within ten working days. If a grievance is not
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pursued to the next higher level within ten working days after the Chief Medical Examiner or

designee's response, it shall be presumed resolved. A copy of the initial grievance statement, the

response, and a statement explaining what aspects of the grievance were not satisfactorily resolved

will be forwarded by the Chief Medical Examiner to the King County Office of Labor Relations

Director/Designee as well as the Department Labor Relations Manager.

Step 2. Division Manager or Designee: If the grievance has not been satisfactorily

resolved by the response from the Chief Medical F.xaminer or designee, a copy of the initial grievance

statement, the response, and a statement explaining what aspects of the grievance were not

satisfactorily resolved will be presented to the Division Manager or hisiher designee within ten

working days of the Step 1 response. The Division Manager or his/her designee shall make his/her

written decision available to the aggrieved employee within ten working days with a copy to the

Department Labor Relations Supervisor and the King County Office of Labor Relations

Director/designee. If the grievance is not pursued to the next step within ten working days, it shall be

considered resolved.

Step 3. Department Director: If the response at Step 2 does not satisfactorily

resolve the grievance, the employee and the Union representative shall then present the grievance to

the Department Director. The Step 3 grievance shall include a copy of the initial grievance statement,

previous tesponses to the grievance, and a statement explaining which aspects of the grievance are

not satisfactorily resolved. The Department Director or designee, after investigation, will respond in

writing within ten working days, with a copy to the Department Labor Relations Supervisor and the

King County Office of Labor Relations Director/designee. If the grievance is not pursued to the next

step within ten working days, it shall be considered resolved.

Step 4. Ifthe response at Step 3 does not satisfactorily resolve the grievance, the

Union representative shall then present the grievance to the Office of Labor Relations

DirectÒr/Designee. The Labor Relations Director or designee, after investigation, will respond in

writing within ten working days to the Union representative and the Department Labor Relations

Supervisor.

Step 5. Should the grievance not be resolved at Step 4 the Union may, within thirty
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(30) days of the response at Step 4, request arbitration and must speci$ the exact question which it

wishes arbitrated. The Union and the Director of the Office of Labbr Relations shall then select a

third disinterested party to serve as an arbitrator. In the event that the parties are unable to agree upon

an arbitrator, then the arbitrator shall be selected from a panel of seven arbitrators fumished by the

American Arbitration Association. The arbitrator will be selected from the list by both the County

representative and the Union, each alternately striking a name from the list until only one name

remains. The arbitrator, under voluntary labor arbitration rules of the Association, shall be asked to

render a decision promptly and the decision of the arbitrator shall be final and binding on both parties.

The arbitrator shall have no power to change, alter, detract from or add to the provisions of

this Agreement, but shall have the power only to apply and interpret the provisions of this Agreement

in reaching a decision.

The arbitrator's fee and expenses and any court reporter's fee and expenses shall be bome

equally by both parties. Each party shall bear the cost of any witnesses appearing on that parfy's

behalf. Regardless of the outcome of the arbitration, each party shall be responsible for the cost of its

own legal representation, other representatives, and witnesses.

No matter may be arbitrated which the County by law has no authority over, has no authority

to change, or has been delegated to any civil service commission or personnel board as defined in

R.C.W. 4r.56,

Section 2.1 Filing and deadlines. A grievance may be initiated at any step up to Step 4 by

mutual consent of the parties. Any deadlines specified in this Article may be extended by mutual

agreement. If at any step the County representative fails to respond within the time required, the

employee and/or the Union shall be entitled to submit the grievance to the next step of the procedure.

Section 2,2 Grievances of Disciplinary Action. Grievances over suspension, demotion, or

dismissal for cause shall be filed at Step 3 within ten working days of the written notification to the

employee.

Section 2.3 Meetings. At any step of this plocedure, if requested by the employee and/or the

Union representative, the County representative will conduct a meeting to discuss the grievance. If

there is a meeting, the written response will be due ten working days after the date of the meeting.
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Section 2.4 Mediation. At any step in the procedure, the parties may agree to select a neutral

third party to serve as mediator. If mediation is attempted after Step 4 and is not successful,

arbitration may be requested as provided above, within thirty days after the mediator or one of the

parties declares impasse. Nothing said or done by the parties or the mediator during the grievance

mediations session(s) shall be admissible during the arbitration proceedings.

Section 2.5 Unfair Labor Practice(s) Resolution. The parties agree that thirty (30) days

prior to filing a ULP complaint with PERC, the complaining party will notiff the other party, in

writing, meet, and make a good faith attempt to resolve the concems unless the deadline for filing

with PERC would otherwise pass or the complaining party is seeking a temporary restraining order as

relief for the alleged Unfair Labor Practice.

ARTICLE 13: BULLETIN BOARDS

The County agrees to permit the Union to post on a designated County bulletin board (within

the Medical Examiner office) the announcement of meetings, election of ofïicers, and any other

Union material, providing there is sufficient space, beyond what is required by the County for

"normal" business operations, and prior approval is received from the Chief Medical Examiner or

his/her designee.

AL EMPLOYMENT O

The County or the Union shall not unlawfully discriminate against any individual with respect

to compensation, terms, conditions, or privileges of employment because of race, coloro creed

religion, national origin, age or sex, sexual orientation, marital status, ot mental, sensory or physical

handicap or disability, except as otherwise provided by law.

Employees are encouraged to discuss issues of concern related to this Article with their

manager and or the Department Personnel Office. Complaints or charges of unlawful discrimination

under this Article shall be pursued through appropriate equal employment opportunity agencies of the

County (Office of Civil Rights Enforcement), City, State, or Federal govenìment, rather than through

the grievance procedures in this Agreement.

ARTICLE 15: .SAVINGS CLAUSE

Should any part hereofor any provision herein contained be rendered or declared invalid by
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reason of any existing or subsequently enacted legislation or by any decree of a court of competent

jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the

remaining portions hereof; provided, however, upon such invalidation the parties agree to meet and

negotiate such parts or provisions affected. The remaining parts or provisions shall remain in fulI

force and effect.

ARTICLE 16: WORK STOPPAGES AND EMPLOYER PROTECTION

Section 1. The County and the Union agree that the public interest requires effrcient and

uninterrupted performance of all County services and to this end pledge their best efforts to avoid or

eliminate any conduct contrary to this objective. Specifically, the Union shall not cause or condone

any work stoppage, including any strike, slowdown or refusal to perform any customarily assigned

duties, sick leave absence which is not bonafide, or other interference with County functions by

ernployees under this Agreement and should same occur, the Union agrees to take appropriate steps to

end such interference. Any concerted action by any employees in any bargaining unit shall be

deemed a work stoppage if any of the above activities have occuned.

Section 2. Upon notification in writing by the County to the Union that any of its members

are engaged in a work stoppage, the Union shall immediately, in writing, order such members to

immediately cease engaging in such work stoppage and provide the County with a copy of such order.

In addition, if requested by the County, a responsible official of the Union shall order such Union

members to cease engaging in such a work stoppage.

Section 3. Any employee participating in such work stoppage or in other ways committing an

act prohibited in this article shall be considered absent without leave and shall be considered to have

resigned.

ARTICLE 17: WAIVER CLAUSE

The parties acknowledge that each has had the unlimited right within the law and the

opportunity to make demands and proposals with respect to any matter deemed a propff subject for

collective bargaining. The results of the exercise of that right and opportunity are set forth in this

Agreement, For the duration of this Agreement, the County and the Union each agree to waive the

right to oblige the other party to bargain with respect to any subject or matter not specifically referred

Wøshington Slate Council of County and City Employees, Council 2, Local 1652 -Medical Examiner
January I, 201 5 through December 3 1 , 201 6
260C0t I 5
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to or covered in this Agreement.

All letters, agreements and understandings in effect prior to the effective date of this contract

are deemed null and void with the effective date of this contract.

ARTICLE T8: RF,DUCTION.IN-FORCE/LAYOFF REHIRES

Section 1. Employees laid off as a result of reduction of work and/or a shortage of fi'rnds shall

normally be laid off according to their seniority within classification series (as determined by the

Union), with the least senior employee being laid off first. When in the judgment of the Division

Manager the application of seniority does not provide for continued efficient operation of the

Division during the event of large scale reductions in force, then ability and skill may be the

determining factor in layoff and bumping decisions arising under this Article.

Section 2. Employees whose positions are eliminated shall have 30 calendar days following

the notice under Section 4 below to exercise one of the following options:

L.) Accept elimination

2.) Accept vacant bargaining unit position, if qualified

3.) Displace the least senior career service bargaining unit employee in the affected

classification or displace the least senior career service bargaining unit employee in another

cl as sification within the affected classifi cation series.

Section 3. Employees laid off shall be recalled in the inverse order of layoff; namely, those

laid off last will be recalled first.

Section 4. The County agrees to notiff the Union and affected career service bargaining unit

employee at least 30 calendar days in advance, in writing, of any anticipated reduction in force. Such

notice shall include the name and classification of all such employees whose positions are to be

eliminated. In the event of large scale reductions in force mentioned in Section 1 above, upon

request, the County agrees to meet with the Union within the 30 days prescribed above to review the

circumstances of the proposed reductions.

ARTICLE 19: MISCELLANEOUS

Section l. Union Leave. An employee elected or appointed to office in the Union which

requires apartor all of his/her time may, at the discretion of the Chief Medical Examiner, be given

ll/ashington Stste Council of County and City Employees,
January I, 20 I 5 through Decetnber 3 I, 20 I 6
260C0r r 5
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leave of absence up to one (1) year without pay upon application'

Section 2. Vehicle Use Reimbursement. All employees who have been authorized to use

their own transportation on County business shall be reimbursed at the rate established by the County

Council by ordinance.

Section 3. Dress Code. All Employees shall be provided a standard uniform which shall be

wom during all hours of work, unless an exception is approved in writing by the Chief Medical

Examiner or his/her designee. Each employee will initially be issued a uniform. The County will

purchase and replace these items. Clothing provided by the County will be cleaned and laundered by

the County. I{ealth and safety are important reasons for this uniform policy. The County will

provide appropriate footwear. Specialists will receive protective clothing as determined by

management. Autopsy Assistants shall be provided with uniforms and with replacement shoes as

needed.

Section 4. Employee List for Union. An employee's union representative as refened to in

this Contract, shall mean a local of.ficer, shop steward, or staff representative. The Chief Medical

Examiner shall be furnished with a list of all employees in those positions; such list shall be updated

as changes occur.

Section 5. Transit Pass. All regular employees covered by this Agreement will receive a

transit pass as provided in County ordinance.

Section 6. Identification and badges. Employees will display only County issued

identification.

Section 7. Tools and Equipment. All tools and equipment will be provided by the County.

Only County provided tools and equipment will be used.

Section 8. Weapons. The use, threatened use, or possession of a weapon concealed, licensed

or otherwise, by an employee while in the performance of his/her official duties or while on County

property is strictly prohibited and may result in termination. This section shall not apply to the

handling of a weapon found on th. scene of an official investigation and while in the performance of

official duties.

Section 9. Training. The Medical Examiner's Office will provide training opportunities to

Ilashington State Council of County and City Employees, Council 2, Local 1652

January 1,2015 through December 3i,, 2016
260C01 I5
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employees within budgeted appropriations. The objective is to encourage and motivate employees to

improve their personal capabilities in perfoffnance of their assigned duties. The Medical Examiner's

Office will not reimburse employees for unauthorized training. Training to be paid for by the

Medical Examiner's Office must be approved in writing by the Chief Medical Examiner or his

designee.

Section 10. Professional Licenses or Certifications. All employees covered by this contract

at the time of ratification and who become registered by the American Board of Medicolegal Death

Investigators (ABMDI) within the lifè of this agreement, will be awarded a one-time $200 bonus' [n

addition, upon passing the examination, the employee will be reimbursed for the application fee,

examination fee and reasonable travel expenses to the nearest examination location in a calendar year.

All employees who become Board Certified by the ABMDI will be reimbursed for one application

and one examination fee upon passing the examination. For all employees registered or certified by

ABMDI, the County will bear the annual maintenance cost of their ABMDI registration/certification.

ARTICLE 20: LABOR MANAGEMENT COMMITTEE

A labor-management committee (LMC) will be created to keep lines of communication open

and resolve issues at their earliest stages. Issues such as grievances, unfair labor practices and

litigation will be excluded frorn consideration by the LMC. In the event that an issue rises to the level

of a negotiation, it will be refer¡ed by mutual agreement to a negotiâtion process. No binding

agreements, including but not limited to memorandums of understanding, side letters, etc', involving

the day-to-day administration of collective bargaining agreements or bargaining relationships will be

entered into with the bargaining representatives of employees of King County without the

authorization of the King County Office of Labor Relations Director or hislher designee.

Page 26
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ARTICLE 21: DURATION

This Agreement shall become effective when ratified by the parties unless a different effective

date is specified, and covers the period of January 1,2015 through December 3I,2016. Written

notice must be served by either party upon the other party of its intent to terminate or modiS' this

Agreement not less than sixty (60) days nol more than ninety (90) days prior to December 31,2016.

APPROVED this day of 2015

By:

King County Executive

WASHING STATE COUNCIL OF

COLINTY AND CITY EMPLOYEES, AFL-CIO

PRESIDENT OF LO

ft
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cba Code: 260

ADDENDUM A

*For rates, please refer to the King County Squared Table

Union Code: Ml

Pay
Range*

(Squared
Table)

Classification TitleJob
Class
Code

PeopleSoft
Job

Code

aaJJ421209 Administrative Specialist I4201t00

-ttAdministrative Specialist II420r200 4213t3

4lAdministrative Specialist III4201300 42r406

4642150s Administrative Specialist IV4201400

34Fiscal Specialist i4101 100 411109

384101200 41t212 Fiscal Specialist II

424101300 411305 Fiscal Specialist III

5134301 00 345 101 Forensic Autopsy Technician

53345401 Forensic Autopsy Technician - Lead3ßA200

54Forensic Medicolegal Death Investigator I3431 100 34s201

55Forensic Medicolegal Death Investigator II3431200 345701

56Forensic Medicolegal Death Investigator - Lead343 1 300 345801

4II{ealth Program Assistant I3423100 341403

4534 I 503 Health Program Assistant II342320Q

Page 28

Employees, Council 2, Local 1652 -Medical ExaminerL\/ashington State Council of County and City
January I, 2015 through December 31, 2016
260C01 I 5



18126 ADDENDUM B

MEMORÄ,NDUM OF A,GREEMENT
BY AND BETWEEN
KING COUNTY A}I--T,^

THE UNDERSIGNED IINIONS

ADDRESSING "TOTAL COMPENSATION'' COALITION BARGAINING; 2015-2016

BUDGET; AND COST-OF-LNING \ryAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2OI5.2OL6

fntrodrlction:

I(ing County and the Coalition of King County Labor Unions have a longstanding history of
*orkiog coliabor:atively to address the many serious challenges faced by Iüng County over the

past two decades.

The partnership between ICng County and the Coalition of King County Labor Unions has

resulted in several Agleements over the years intended to plesorve the high quality and diversity

of services offered to the public, to preserve positions held by the county's high quality

employees, to standar:dizepay ranges and practices in King County and to reorganize county

firnctions to brìng greatel efficiencies to King County government.

Agreements betweon King County and the Coalition of King County Labor U¡rions have

inãlu¿ed agreements allowing unpaid furloughs, agreements supporling a Lean process and

implernentation of Lean proposals, agrcements standaldizing cefiain classifioation and

eoirpensation pÍocesses,-agreements that make efficient use of county resources by bargaining

many labor issues in countywide coalitions, agleements establishing effective use of Labor

Managernent Comrnitte.r urtos King County to facilitate ûequent and transparcnt information

shar.ing and discussion and agreements such as the zero ("0") cost-oÊliving adjustment (COLA)

Agreement intended to address.the county's budget crisis at the height of the,great recession.

The parties have also worked together in OlympÌa and elsewhere in atternpting to secure

addiùonal funding options for ICng County selvices, The paúies continue to engage in solution-

based discussions aimed at addressing funding shortages for various public services.

The parties have an interçst in continuing their longstanding history of wolking collaboratively

to mãet the sedous challenges facing King County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to eoonomic issues, The County

õontinues to face serious fîscal challenges due to a longstanding struotural imbalance befwcen

non-disoretionar.y expenditure growth rates and revenue growth rates restricted by state law; and

in20l5-201.6 expects to eliminate hundreds of positions due to the loss of state and federal funds

and to budget cuts to several departments. This Agteernent meets the interests of the parties and

advances the goals of the King County Strategic Plan by demonstrating "sound financial

managementoias well as by recognizingKing County employees, the county's "most valued

resouiÇe," in working with King County to rieet the-chalíenges that will be presented during the

term of this Agreement

Total Conrpensation - Coalition of Unío,ns

0 0 0 IJ} 4 I 4 _Tot alC o ntp 
-2 
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18126 ADDENDUM B

Asrgement¡

NOV/ THEREFORE, the undersigned Union and IGng County agree as follows,

January 1, 2015 Cost-of-Living Adjustment contract rollovers and re-openers

1, Effective January l,2}Ls,employees covered by this Agreement and employed in

2015 will teceive a2o/o Cost-of-Living Wage Adjustment;

2, Allother compensation elements (o'wages, premiums, incentives, and other monetary

payments; and all forms of leave and benefîts") of cument collective bargaining agl'eements

(CBAÐ are o'rolled over" and neither increased nor decreased ttn'ough 2016; plovided, however,

that where the County and a union were already in the ptocess of collective bargaining with
respect to certain elements of "Total Compensation" prior to June 27,2014, there may be

incleases or deer,eases in certain elements of "Total Compensation" in those collective

bargaining agreements. Additionally, the Coalition "Administrative Support" Mernotanðum of
Agieenreñt (attached as Addendum A) is also effective2075-2016 and expires Januaty 3t,2016;

3. All compensation elernents of CBAs shall be opened on January 1,2075, ot later, as

req-uested by the County, for the pulpose of bargaining in union coalition a "Total
Compensation" agLeement that will be effective Januat'y 1,2017 or later, as agreed to by the

paftiàs. "Total Compensation" elements are wages, premiums, incentives, and other monetary

payrnents; and all forms of leave and benefits, The parties agrce to batgain, to the extent

iequired by iaw, the effects of any newly created job classificátions and other organizational

chånges, ùiscussion during re-opener will include these "Total Compensation" elements as well
as county initiatives that inolude but are not limited to "Employer of the Futut'e" and

"Standards." It is noted that the Joint Labor Management Insurance Committee (JLMIC)

Agreement covering benefits (part of "Total Compensation") is already opened in 2016 and

nothing in this Agreement is intended to change the tet'ms of that Agreernerrt.

January 1,20t6 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January l,2076,employees covered by this Agreement and employed in

2016 will receive a2.25o/o Cost-of-Living V/age Adjustment;

2. Consistent with #2 for 2015 above, all compensation elements of CBA "rolled oveL"

and neithel inqeased nor deøeased tlu'ough 2076;plovided, however', that where the County and

a union were already in the plocess of collective batgaining with respect to certain elements of
"Total Compensation" prior to June 27,2}I4,there may be increases or decreases in cet'tain

elernents ofl'Total Compensation" in those collective bargaining agreements. Additionally, the

Coalition'oAdministrative Supporl" Memorandum of Agreement (attached as Addendum A) is
also effective20t5-2016 and expires January 31,2076;

3. Re-openers consistent with #3 for 2015 above

Lump Sum Coalition Participation Premium Payment

On or befote Decerirber 31,2014, a flat lump sum Coalition Participation Premium payment of
$500.00 per employee will be paid to balgaining unit members who æe employed by King
CountyonJune2T,20l4,andwhosebargainingunitsratifi'thisagreementonolbefore

Total Contpensafion - Coalitíon of Unions
000U04 1 4 _TotalComp L 0 I 5-2 0 I 6
Fage 2
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18126 ADDENDUM B

August 15,2014, This payrnent is in consideration of the agreement by particþating unions to

bar ain eoonomic issuei with King County as a coalition ratlrer than as individual balgaining

unitì, resulting in process efficiencies and savings in administr:ative costs for King County,

Additionally, this payment is in consideration for the agreement by participating unions to open

all compensation élernents of CBAs on January I,2015 or latet, at the tequest of King County,

for the putpor" of bargaining a "Total Compensation" agreement in coalition' "Total
Cornpensation" elements are defïned earlier in this Memorandum of Agreement'

Changes to l(ing County Family and Medical Leave

The parties agree to a ohange in practice that will run I(ing County Family Medical Leave

(KCÊ'ML) and Family Medical Leave Act (FMLA) connn'renil1,t, rather than consecutively. This

change is contingent upon the necessary King County Code changeþolicy being adopted by the

IGng County Council ãnd then irnplernented for non-represented ICng County omployees. This

agreement does not prohibit the uie of I(CFML intermittent leave after 12 weeks. The agleed

gpon change will not b. irnplernented for lepresented employees before July 1,2015. The

pãrties agree to wolk together to identify the King County Code language changes necessaly to

Împlement this change. As with all decision making in Iüng County, the Equity and Social

Justice Ordinance (#16948) will be applied,

It is further agreed that:

1. The COLA increases and lump sum payments outlincd in this Agreement establish no

precedent with respect to frrtule payments to King County employees;

2. The parties acknowledge that all parties have fulfilled their obligations to engage in

colleotive bargaining over the subjeots oontained in this Agreement;

3. The parties acknowledge that this Agreement is subject to approval by the King

County Council and ratification by the membership of the aforementioned Unions;

4. Any dispute r.egarding the interpretation and/or application of this Agreement shall be

handled prusuanl tõ the terms of the applicable Union's gdevance procedure, provided that if
rnore than orr. 6¿r:gaining unit has the same ot similar dispute, the grievances shall be

consolidated; and

5. The parties agree that this Mernolandurn of Agreement is contingent upon ratifïcation

by the King County Council, and shall be effeotive once fully ratidied by lüng County (having

already been ratifïed by the undersigned Unions) through December 3I,2016.

For King County:

/)j/"
'/ ,1^,/M s¿Jl

Patti Cole-Tindall, Director
Office of Labor Relations
King County Executive Office

Date

Tolal Cornpensation * Coalítìon of Unions
000U0414_ToTalComp_2715-2016 260C0uS Attdendum B_000u0414_TotalComp-2015-2016-scsg.pdf
Page 3



18126 ADDENDUM B

MEMOR.A.NDU M OF,A,GREEMENT
BY AND BET\ryEBN
KING COIINTY,A,ND

THE TINDERSIGNED UNIONS

ADDRESSING,'TOT.A.L COMPENSATION" COALITION BARGA.INING; 2015-2016

BUDGET; AND COST-OF-LMNG V/ÀGE ADJUSTMENTS FOR KING COUNTY

COALITICIN OF LABOR UNIONS BARGAINING III\IT MEMBERS 2015-2016

Laboy Orþani:zation: Washington State Councll of Counfy and City Dmployees, Council 2

' Ratified by the M¿mbers coverÞd by the contracts listed below:

of and City Ernployees,

Council

PresidentÆxecutive

For

Contractcba
code

Labor Organization

District Coutl - lVages090 WSCCCE, Council2, Local
21DC

Departmenf of Public HealthV/SCCCE, Council 2, T*cal
2lTID

070

Medical Examiner - DePartment of Public HealthIiVSCCCE, Council 2, Local
1652

260

WorkSouree - Department of Cornmunity & Human

Services
ïI/SCCCE, Council 2, I-oaal
16sz]l/4

263

Industrial and [Iazardous Waste275 WSCCCE, Council 2, Local
1652R

Department of Executive Services, FacilitiesWSCCCE, Council 2, Local
2084-FM

272

Department of Adult & Juvenil e Detention (Juvenile

Detention Division
WSCCCE, Council 2, Local
2084-S

276

Couú - Famity Court Operations; Court

Appointed Special Advocates Specialists and
WSCCCE, Counoil 2, lncal
2084-SC

4s8

Superior Court - Staff(Wages Only)273 WSCCCE, Couucil 2, Local
2084-SC

Superior Court - Supervisors (Wages Onlv)WSCCCE, Council 2, I-ncal
2084SC-S

274

Tolal Contpensa!íon * Coalíliott of Unìons
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18126 ADDENDUM B
ADDENDUM A

MEMORANDUM OF' AGRTEMENT

BY AND BETWEEN

. KING COTJNîY

AND

COALITION OF LABOR UNIONS

REPRESENTING

KING COUNTY ADMINISTRÄTTVN SUPPORT CLASSIF'ICATIOI\IS

Subjectl Coalítion bargaining for er4ployges in specified administratíve support
classifïcations

WHEREAS, I(ing County and the undersigned labor unions ropresenting cortatn administrative

support classificaiions ('ihe Coalition") have agtoed to bargainwages for those.classifioations in
a óoaütion so that any âg¡eemonts reashed would be binding on all parties to the nogotiations and

would satis$ all bargaining obligations between the parties with r:espect to wages for the

duration agreed to by the parties in such an agleement; atrd

WI{EREAS, I(ing County ¿nd the Coalition have roached an ageement'on w489s, pwsuant to

the terms set fortli herein, and therefore have fully satisfred theirbargaining obligations on the

issue of lûagos for the duration of this Agreement;

Now THEREFORË, the parties have agreêd as fo'llows:

1. The terms set forth in this Agreement shall apply to all positions whioh are in the

following classifrcations and whioh are curently represented by any of the undersigned

bargainingunits:

FiscalspecialistI--4
Administrative Speoialist I - 4
Customer Service Specialist 1 * 4
Technical Information Processing Specialist i - 4

' AdministratiVe Offi.ce Assistant
Publi c Health Admini strative Support Sup ervisor
Adrninistrative Staff Assistant

The positions referenced horein shall be referred to qs "Coalition Adminístrative Support

Posiiions" and shall not include positions covered by bargaining units eligible for interest

arbitration.

Coatitíon B ar gaínìng - Adminlstratíve Support Classifications

000U0j11 260c0ll5JrklenrlumB_000A04U_TotqlÇon_ry-2015-2016-scsg.pdf .^
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ADDENDUM A

2. Beginnil'¡g on January !,z}lz,regular ernployees in Coalition Administrativo Support

Posítions shall receive a wage furorease of I ,50/o abovç Step 10 upon completing 1 5 years servioe

with King County, a¡d ø3,TP/oincrease (not cumulative with the 1.5%o incrsase aftdr 15 years)

above Step 10 upon completing 20 years service withKing County; provided, however, that the

employee is oligible for the above Step 10 premium orrly ifhelsho reooives at least a3,25 rating

on the prior: yeal's performânoe evaluation. For purposes of this provision, yeats of sorvice shall

be based on the employee's Adjusted Service Date as that term is defined in ths King County

Personnel Guidçlínss. The requirement that the ornployee earn at least a3,25 rating on the

performance evaluation shall be waived for any year in which the employee did not receive a

porformance evah¡ation prior to the start of the calendar year. Thero shall be no limit or quota on

the number of employees eligible to receivo this wage premiurn above Step 10.

3. This Agleement ful1y satisfies tho parties' bargaining obligations with ræpect to

wages for any, and all Coalition Admidstrative Support Positions through December 31,2013.
'Ilhe parties have agreed to bargain a successor agreement on wages in coalition utilizing the

same ptocess âs was agreed to in these negotiations (see September 30, 2008 "Gt'ound Rulos for

IQng bounty Administrative Support Coalition Bargainingt' (attached heteto as Exhibit A) with
the additional agreemont that any rnarket surveys conducted for those negotiatiotls will be based

on tho following list ofjurisdiotiotrs:

1. Snohomish CountY
2. Picrce County
3. City of Seattle
4, City ofBellevue
5. City ofTacoma
6, City of Everett

i: Sili:íä:*ffi*
9. City of I(ent

10. Port of Soattle

4. It is ihe parties' intent to not simultaneously provide employees with both: a) the

wage premiums referenced in Paragraph 2 of this Agreement, and b) an above-top-step merit
promium pro$am, Therefore, employees in bargaining units which have eligibility for above-

top-step morit pay arg not eligible for premium under Paragraph 2 of this Agreement; however',

suc,h bargaining units may elect to.forgo above-top-step lnorit for their members who aro part of
this cqalition in orcler fbr those members to be eligible for the promium uncler Paragraph 2 of this

Agreoment. This provision would give employees who are covered bythese administrative
support coalÌtisn negotiations the option ofi a) continuing to receivç above-top-step meritpay
theyhave access to under,their respective bargaining unit's existing collective batgaining

agreement, or b) receivrng the wage premium under Paragraph 2 of this Agleement. Such

employees nnrst elect their preferred option as a gxoup as part of thsse negotiations, and must

indicate their selection within 60 days of execution of this Agreernent, and that selection will
rçmain in effect for thç duration of this Agreement

Co alítion B argaining -,Ldmlnislra tív e

000u01 1 r
Page 2
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ADDENDUM A

. 5. This Agreement applies to positions in the classifications referenced above

(Paraeraph 1) covered by the iollowing collective bargaining agleenrerìts:

cba
Code

ContractUnion

L54P &, andIntetnational Brotherhood of Teamst'àrs

Local 117
156Wadtewater Treatmerit Division,

Professional & Technical ancl

Administrative Suppor¡ - Department of
and

hrternational Blotherhood of Teamsters

LocalL17

350endix K: Deparhnonts: Exêcutive
Sorvioes (Facilities Managenrent; Records,

Elections & Licensing Services), Nafural
Resources

J Crafts C orrncil, Construction Cra fts

035Deparlment of AssessmentsOffîce & Profcssional Ernployees
lnternational tinion, Looai B

038Departrnènts: Publio Health (Division of
Alcohol, Tobacco and Other Drugs
Prevention), Community and Human
Ssrvices (Mental Health, Chemical Abuse

and Dcpendenev Services Division)

& Professionai Brnployees
International Union, Local B

046and Teclnioal - Department ofProfessional and Technical Employees,
tocal 17

040Departments: Developmcnt and
Environmontal services, Executi ve Services,

Natural Resources and

Professional and Technical Employees,
Local t7

060Departments: Public Health, Cornmunity and

Human Seruises
P¡ofessional and Tecbnical Employees,
Local17

191Non'Commissioned - Departülent of Adult
and Juvenile

Publio Safety Employees Union

193Non-Commissioned - Ifing County Sheriff s

Ofüce
Public Safety Ernployees Union

428'Wastewatet Trratment Division, Department
of Natural Resources andParks, Staff

Technical Employees Association

273Superior - Staff(Waees Only)Washington State Council of County and
City Ernployees, Counoil 2, Local 2084-SC

z'.T4Superior Court - Supérvisors (Wages Only)Washington State Council of County and

City Ernployees, Council 2, l-acal 2084SC-S
080Department of Adult and Juvenile DetentionWashington Stato Council of Courity and

Citv Emplovees, Counoil2, Local 21AD
260Medícal Bxamilter - DePartment ofPublic

Hðalth
Washington State of County and

Counoil LocalL652
263WorkSource DepBrtment ofCoulnunity

and I{uman Sorvioes
State Cpuncil of County and

City Ernployees, Council 2, Local 1652M
215hdustrial aud Hazardous WasteWashington State Counoil of County and

City Employees, Council2, Looql 1652R

Co al i tì on B argaining - "Ádrninìs lra liv e
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6. This Agreement shall lemain in effect tluouglr December 31,2013'

For Br hood of Teamstcrs Local l17:

Traoey A.

For Office & Professional Ernployees hrtemational Union, Local 8:

Amanda tative

For and Technical Employees, Locîl 17:

Behnaz Representative

Janet Union Representative

Pubtic Safety nion:

Managor

Employees Association:

/

,// zr/t
Date

r/r./t r
7 Dúa

q,?n'tl
t Date

For Washington Sfate Council of County,and City Employees, Council 2:

.ê'_:R.g:-//
el', S Date

For King County:

J.J Labor Negotiator III Date

Çaal i li o n B ar gainìn g - A dmínis n' ativ e Sup p ot I Cl a s sifi c at i o ns
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EXHIBIT A

Gß-OUND RULES FOR IilNG CQUNTY .

ADMINISTRATIVE'SUPPOITT C OALITION ßARGAINING

Administrative Staff .Assistant

that the partieç máy agiee tp

I

1.

2.

with all votêS eonsolidated and the result cleie.ruhiued liy a sii'nplgmâio¡rtf.

'$uthorjty 
.of the. Couüty. The parties agtee that the'Cortrity-is spBaking with .

one VqioË, and the pariles æe ingage{:in ioalition bargain$eirather.:thai
.ooofdinate.d bargaining, The Countyis intoreÉt in coalition- ba¡g.îiai{g 51e.û-ls :

:from its; gffdrt to maintaìn a consistent cornpens4lign, $triibtr¡'e 'fol

. . administr'ativE stafi'across Deparrrnents. The Count! .qq a w_hOlgl ø¡cl each 9f
, its departr¡g4ts, will be bound by any agreerpent relbhed,in,this þrqges¡,. , , .

::.....:'..i SÉ¡¡t*. of Contraètß, The statu¡ Òf conttaois'lryiit :nof:'effpÕJ 4'.unionls' ptir:tioiþation in,.this ;pXöceçs, :nQt. r 'ill it affest" th€, .oth-s-Ë pfovisiqns 'of. 
thís

. agroeirient. Thç þarti9-q gre ag'199ürg to re.opgn all, oonlrae$,foii.the purpöso of
nåeptlaling 'coruÞpnsatión rçlating to fl¡e: sp'ecltedr'aåministrnliyq supþort.

classifiiatiohs.
.

Scopb ol Topic. The' scope.of the discussiotrs will be to negotiate WaBe ¡ates
. for ihe.olassificatiOns at.issuo. 1'þe'parties.may âg¡ee to atldress' additional

ísques in the cgurse ofthis balgaining. 
.. 

'

Scopg of ClassificatÍons, Adminisn'àtive Support clessifications, inoluding
the following:

Fiscal Specîalist l-4 :

Adrninistrative $pecialist 1 -4
Customers Servioe Speoialist 1'4
Technical Infotmation Processing SpecÍalist I-'4
Adrninish'âtiùe Oftice Assistant
Medical Applicatìon S.peoialist ${ea!th) ' ' .

Admi¡ristr¿tive' Spooiálist Supervisor (IlealtÐ

4,

5.

000U0il1 nxhibitA
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Scope qf Bargaíning Units Included. The bargaining units as defined in
Addendum A to this agreement are inoluded in this coalition bægaining'

6.

7, Negotiation Process.

A. Lead Nçgotiators. The lead negotiator for the County will be the

Manager of Labor Relatìons or suoh other negotiator as may be appointed by
tho County, The lsad nogotiator for the Coalition wilt be the General Counsel

for Teatnsters Local 1L7 ot such other negotiator as may be appointed by the

Coalition, Only the lead negotiatof will have the authotity to bind the paily
that they represent.

B, Table Composition. Eaoh party wilt name a fixed set of partioþants in
the negotiation. Others may be permitted to participate as subject matter

experts bUt not as membeis of each.negotiating Team. 1'he unions agrse to
narne no more thar two (2) employee.representatives per union; prOvided that
Local 17 may appoint four (4) employee representatives, The County ag-rqes

to provide rolease time to participate in negotiation ptovided that suoh release

time does not interfere with the oporatíotts of the County, ln such everrt, the

þarties will disouss alternatives to address the issue'

C, D¡tes. The lead negotiator f:or each party shall,le-t a oomplete set of
negotiating dates beginning in Januaty,2009, and concluding by April 15,

2009.

D. tocation.
facilitíes,

Bargaining sessions wìll bs held at downtown County

8. Cômmunicatlon, The expeotation is that the parties will bargain at the table

t:ather than ill the worþláoe, Prior to issuing'writte,lr communicatioris with
County employees ot Union membcrs regatding the'substanco of these

negotiations, aþatry intending to issue suoh a cornmunication will þrovidethe
other party wíth prior notïce of Ihat çourmunioation and will attstqpt to resolYe

any issues regarding tlre oontent of the com¡irunioation prior to publication.

The parties retairr the right to oorirmunioate with their oonstituencÍes in non-

written form. Howevor, oonsistent with the spirit of this comrnitmenf, the

parties will respect the concept of prior notice outlined in this paragraph.

2
000U0111 Erhibit A
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Mediation and Fact Findfng. If the parties fail to reach agteement, the

parties will simultaneously (1) fequest the assistance of an impattial third
party seleoted by the parties; if the párrties oannot reach agreement, then the

mrdiator will be Bðboted tluoufh the PubJic Employment' Relations

Commíssion to mediato the negotiations; atrd (2) appoint a neutral fact-finder
put'suant to tho selection process below. The mediation will bo scheduled

ahead of the fact fincling hearing, The fact-finder shall be oharged to make

non-binding recomme¡dations to the parties as to the terms of an agreement

regarding wage rates for the classifications at issue, The fact-ñnder shall

consider the marlrel position of the classifications and the econornic

circunstatroes of the employer in making his or her recommendatiorts. The

faot-findlng wtll be .*otí¿.¿ no later than sixty (60) dayi aftor the

conclusion of mediatiot¡ with the recommendation to eaoh party. The cost of
the fact ftnder shall be borne equally by the partíes'

a. Selcction. The parties will attempt to mutually agree on a facffrnder.
Absent such agreoment, the parties wil| request a panel from the Publio

Employment RelationS Commission and will seleot a fact finder ttrrough

mutual striking.
b. Hearing. The hearing ptocedure shall be determined by the fact finder

but shall be conducted fairþ and oxpeditiously.
c. Recom[tendation, Prior to issuing a formal recommendation, the faot
' finder will meet informally with the pgrties to inform them of his or her

findings. Thereafler, the parties will have one week to attempt to reach an

agreernent. If the parties are unablo to reaoh agreement ths faot finder
shall issue his or het decision.

9,

3
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. TEAMSTERS :IOCAL.UNiON NO. I I 7

Manager St ncg'r Nathdi ihàl; cerleiäl Counsel

TECHNICAI- EMPLOYEES AS S OCIATION

10. $.c-turn úo Individuaf pSrgai¡ing. After the issuarroe of the

rçcbrnmend¿iiç.p, ilie paltiei giey rotl¡rn ts:iirrediation gr otherwise attempt.io

resqlve the agreenient ,I,iî tltÞ.parties: fail ,to :ag¡ee after. the fact finding
proòess, the coaiition prosesS] \4,i11 be oonóluded. and tho pôr.tiçs'will.rçturn to
'bargãrjning theii in¿ivÍdual oqrt{bqts. . The partieb, û¡rdetstgnd ,th¡t suotr

bargøining..wf.l! þergin freçh, aird thopositl.qns taken tn this coalition.bargainigg
wiil not bè appJigabie íci,that bargarninB,, : : . . ,..'l 

,

Daterl this ¡0trl:day of

l,ocAi, l?
rl

IFPTEJLOC/J.lT

LOCAL 8

Shannon UnÌon

' PUBLIC SAFETY

Coirneil2

, Staff

519

4
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ADDENDUM C

MEMORANDUM Of,' AGREEMDNT
BY,A.ND BDTWEEN

KING COUNTY
AND

WASHINGTON STATE COUNCIL OF COUNTY AND
crry EMPLOYEES, couNcIL 2, Loc ALl652

Subject: Step and Longevity fncrease Breeze Agreement to Save Jobs and Services

PREAMBLE

WHEREAS, I'ublic Health is exporiencing a structural budget gap with a projected multi-million
dollar deficit over the next few years with significant potential irnpacts to jobs and services;

V/HEREAS, the Parties have a shared interest to pleserve jobs and critical services when

sqstainable fimding is made available;

WHEREAS, the'Washinglon State Council of County and City Employees, Council Z,Local
1652 andKing County have a history of working collaboratively to address serious budget

challenges faced by King County and Public Health;

WHEREAS, the partnership between the'Washington State Council of County and City
Employees, Couneil 2,Local L652 and Iüng County have resulted in numerous agreements over

the years including: implementation of LEAN proposals; unpaid furloughs; Cost-of-Living
Acljustment (COLA) Agreements; countywide coalition bargaining agreements; and effective use

of Labor Management Committees and Alternative Dispute Resolution to reach collabolative

resolutions to problems.

AGRAEMENT

King County (the County) and the Washington State Council of County and City Employees,
Council 2,Local1652 (the Union) agree as follows:

1. Union bargaining unit members (Union Members) in Comnrunity Health Services,
Prevention, Administrative Services, and Jail Health Services sha1l not teceive a step increase fot
2015 and 2016. Any cost-savings fi'om Union Members covered by the Agreement will be used
to support øitical Pubiic Health clinics, services, and regional plograms.

2. Union Members in Community Health Services, Prevention, Administrative Services,
and Jail Health Services shall not receive an increase to longevity pay for'2015 and 2016. Any

WashÍngton Sîaîe Council of Counly and Ciry Ernployess, Council 2, Locøl 1652 - Medícal Exantiner - Department
of Public Health
260U01 r4
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cost-savings fi'om Union Members covered by the Agteement will be used to support clitieal
Publis Health clinios, services, and regional ptograms,

3. The 2015 and 2016 Merit and Step/Longevþ Inctease Freeze shall apply to all non-

represented positions in Community Health Services, Prevention, Administrative Services, and

Jail Health Services if the unions that represent the majorþ of omployees in these divisions

ratify their respective Step and Longevity Freezo Agreements.

4. 'Ihe County will commit to save at least one (1) Public Ilealth clinic proposed to be

closed under the baseline scenario if unions that represent the majolity of employees in
Community Health Services, Prevention, Administrative Services, and Jail Health Selvices lati$
their respective Step and Longevity Freeze Agreements, If additional Public Health funding is

available, the County will strive to preserve oritical clinic servipes and progtams where feasible.

5. If by December 3l,2015,the County is able to secure sufficient additional funding to

fully suppor.t clinics and prograrns opelating atthattime fi'om other soulces, the Merit and

Stop/Longevity Freeze for the year 2016 shall be rescinded effective January 2016.

The telms of this Agleement shall not apply if the Unions that represent the majority of
employees in Comrnunity Health Sewices, Prevention, and the Administrative Services do not

ratify theil respective Stepllongevþ Freeze Agreements.

For the Washinglon State Council of County and
City Employees, Council 2, Loca| 1652:

Pr:enguber
Staff Representative

For King County:

Andre
Labor Negotiator
OfFrce of Labor Relations
IGng County Executive Offrce

Date

//

llashington Statë Council of Counry and City Exlployees, Cotrncìl 2, Local 1652 -

of Public Heallh
260U01 I 4
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